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“It is important that workers understand and recognise

Walkers to switch the value we place in them.”

to month |y pay - Jason Scott, Managing Director
High payroll costs but a Monthly pay for the company,
workforce used to weekly pay anyday pay for staff!
Operating weekly payroll was a time and By introducing Level’'s on-demand pay
cost burden for Walkers. Management service alongside the switch to monthly
wanted to move to a monthly payroll but pay, Walkers were able to ensure staff
were keen that this did not have a negative welcomed the change.

impact on their workers used to weekly pay. ] ) )
This meant that the business could enjoy

As a transport company employing HGV the cashflow and cost benefits of monthly
drivers, they operate in an industry pay, while empowering workers to get paid
struggling to recruit post-Brexit and didn’t as frequently as they want. A win-win!

want to disengage staff with the

move.
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less payroll cycles a year




